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Philosophy of Diversity 
Working definitions form Ferris State University… 

 

Diversity is the range of human differences, including but not limited to race, 
ethnicity, gender, gender identity, sexual orientation, age, social class, physical 
ability or attributes, religious or ethical values system, national origin, and 
political beliefs.  

     Inclusion is involvement and empowerment, where the inherent worth and 
dignity of all people are recognized. An inclusive university promotes and 
sustains a sense of belonging; it values and practices respect for the talents, 
beliefs, backgrounds, and ways of living of its members.  

     Ferris State University prides itself on protecting its cubs from feeling 
uncomfortable and out of place on such a large campus. Because of our 
diversity and inclusion philosophy, the transition goes swimmingly for our 
students. Through programming we teach our students the bare essentials and 
beyond! Ferris State University is the place to plant your feet and start an 
island!  

An overview of Ferris State 
University’s student enrollment 
demographics: 
 

Number Percentage 

American Indian/Alaskan Native 104 .714% 

Asian or Pacific Islander 225 1.55% 

Black 909 6.24% 

Foreign 226 1.55% 

Hispanic/Latino 423 2.91% 

Native Hawaiian 5 .034% 

Caucasion/White 11,518 79.11% 

Two or more races 243 1.67% 

Unreported 907 6.23% 

Total 14,560 100% 
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RHA Bears Grains 
Ferris State University’s RHA contributes to the Ferris ideal and belief of diversity by not 
only sponsoring programs that promote diversity, but as well as funding diversity 
sponsored events, providing volunteers, other support, and most of all we truly 
understand the importance of diversity events. Our residence halls have many 
students, and each student themselves are unique individual. For no student is alike 
another, and everyone has their own story to tell. We come together as one to embrace 
differences and instead of letting our differences separate us, we appreciate them 
and get together with each other to grow stronger and closer as a family. Since we all 
have our diverse stories to tell, and personal issues that we encounter we come 
together to make campus a better place for others, and to make a positive impact by 
taking our differences, our similarities, our uniqueness, and everything we have to 
being an RSO that not only learns at this campus but also gives back to this campus 
and educates every student we come in contact with.  

Our Action Plan: 
1. To create a community were all residents feel welcomed and involved. 
2. To provide support and education to our students that builds inclusive 

attitudes and communities 
3. To provide events that are accessible to anyone.  
4. To support campus events and programs that promote diversity.  
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Goals of the Island 
“My plea in Michigan—and it will be my plea to the last breath I draw, and the 
last word I speak—is education for all children, all men, and all women of 
Michigan, all the people in all our states all the time."   ---Woodbridge N. Ferris 

1. Create a University that is welcoming to diverse populations   

2. Recruit, retain, and graduate a diverse student population  

3. Hire and retain a diverse workforce  

4. Create environments for student learning that are inclusive of and sensitive 
to a diverse student population. 

 

Footprints in the Sand… 
On campus and off campus, the reality is that there are different people from 

 different places everywhere. RHA’s involvement on campus helps recruit 

 people from all walks of life and all areas of the world making RHA the largest  

registered student organization on campus. Not only can students take away  

physical prizes that relate to each program, but they take away life lessons that 

 teach them about language, culture, and tolerance.  

 

 

 

5 



6 
 

Statement of Diversity 

Diversity is a part of our mission. 
It is heard throughout all of our campus. 

A university that aligns its practices and resources in support of its 
core values of collaboration, diversity, ethical community, 
excellence, learning, and opportunity  

Diversity: By providing a campus which is supportive, safe, and 
welcoming, Ferris embraces a diversity of ideas, beliefs, and 
cultures. 

Ethical Community: Ferris recognizes the inherent dignity of each 
member of the University community and treats everyone with 
respect. Our actions are guided by fairness, honesty, and integrity. 

Ferris State University Student Affairs 
“Our mission is to promote, support, and complement the academic 
mission of the institution by working collaboratively with students, 
faculty, and staff to create and extend student services and 
student learning opportunities outside the classroom.”  
 

Ferris State University’s Diversity Plan Strategic Goals 
In January 2007, the DPC began working to create a well-thought out and realistic 
plan to guide Ferris State University's diversity efforts. In March 2008, the Ferris 
Board of Trustees approved the University's first diversity plan. The major goals of the 
plan are listed below: 

 Create a University that is welcoming to diverse populations. 
 Recruit, retain, and graduate a diverse student population. 
 Hire and retain a diverse workforce. 
 Create environments for student learning that are inclusive of and 

sensitive to a diverse student population 
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Brief Description 
The international festival is a time for all cultures represented on campus to share their 

customs. 
Program Goals 

To share the amazing styles of living that occur all over the world and also right here on our 
campus. 

Target Population 

Everyone from the campus and surrounding community is invited to attend this event. It is 
always a great mix of campus and community. Sometimes the relationship between the 

University and community members can become tense and this event is a great way to ease that 
tension and for everyone to have a great time. 

Number of Participants 
This program is one of the biggest and longest standing events and as an annual event it has 
become very popular. At any given time there could be between 150 to 200 people there but 

throughout the entire event there are well over 500 people that attend. 

Number of People Needed to Organize 
The number of people involved in the detailed planning of this event is about 20. There are 

people who represent many departments on campus including the International Office, Dining 
Services, Rankin Center, the Department of Languages and Literature and the Student 

Leadership and Activities Office. 
Cost of the Program 

Given all the food and entertainment that goes into this program it is no surprise that it is very 
expensive. Total this program costs about $3000. Dining alone is one half of that budget: $1000. 

The other $2000 of that budget is invested in the equipment that is used for the performers 
and to bring some of the performers to campus. Many of the other performers are student 

volunteers. 
Effects 

This program promotes the education on and celebration of different cultures. The many 
countries that are represented remind students of how many other people are in the world and 

how diverse the human population really is. 
Program Resource List 

This event calls on much of campus to pitch in. Dining does a large portion of this event given 
that there is a lot of food, Rankin Center physical crew provides the stage and the sound 

equipment, and there are hundreds of student and staff volunteers who either run a booth or 
perform at the event, or both. 
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Brief Description 

A woman whom had a VW Beetle had her car vandalized with the words “Fag” and “Ur gay” and 
instead of letting her attackers win she turned her car into a moving advertisement for her 

own anti-bullying campaign. This program is meant to bring awareness to her situation. 
Program Goals 

This program is designed to educate people on the power of their words. No matter what the 
reason bullying is never acceptable. This program promotes accepting those for who they are 

and using words to build them up, instead of tear them down. 
Target Population 

Fag Bug was available to everyone. The meet and greet portion was placed in the main plaza of 
our campus. Her car was driven into the plaza and she was there for students to walk up to 

and ask questions. All of campus had the opportunity to meet her. 
Number of Participants 

A different portion of this program was a showing of her documentary and a discussion 
portion after. About 20 people were at the movie, but hundreds of people met her in the Quad 

throughout the day. 
Number of People Needed to Organize 

The Diverse Sexuality and Gender Alliance (DSAGA) is the group that brought Fag Bug to 
campus. They have about 30 to 40 members, and about 10 of these members were needed to 

organize this event. 
Cost of the Program 

The cost to bring Fag Bug to campus was $1000. 
Effects 

This program had an extreme effect on our campus. Some students have never been exposed 
to this severe amount of hatred and it was a truly eye opening experience for them. This 

program has had dramatic effects on our students’ perspective on diversity and what bullying 
actually encompasses. 

Program Resource List 
This program required the use of the Quad on campus as well as the room in which the 

movie was shown (IRC120). Pizza was provided with the movie, and a tent for the quad was 
used in the afternoon. 
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Brief Description 
The Respect By Me program is a new campaign in which we are learning from students 

what respect means to them and how they would like to be respected. 
Program Goals 

The purpose of this program is aiming to reduce the amount of passive confrontation that goes 
on online and via texting and have students have those intentional conversations in person.  

Target Population 

This program has begun with student staff leaders extending out to all of the students on 
campus. Discussion panels were had in the halls after a poster asked students to respond to 
the question “What does respect mean to you?” by writing on the poster their views. This 
program has an unlimited target population because everyone can learn how to better respect 
one another. 

Number of Participants 
The small discussion groups that were held in the Residence Halls had about 20 to 30 
participants each, but this program truly is campus wide with University Faculty and Staff 
participating as well.  

Number of People Needed to Organize 
The Harmony Project is responsible for this program and there are about 10 people on that 
committee. Hall Director Daniel Chou is the advisor for that committee, and there are 9 
student staff members that represent each of the hall staffs on campus. 

Cost of the Program 
The cost of this program is really in the paper product advertisements. The small cards, 

posters, and quarter sheets together cost $200. 
Effects of the Program 

 The Respect by Me campaign has had a tremendous effect on our campus. It has truly 
inspired the students and administration to respect one another fully. This program has made 
an amazing impact on how our campus is able to live harmoniously together. 

Program Resource List 
 This program relies on the committee that has born it, and human power; student 
leaders who are willing to support and promote this program. This program also requires 
students who are willing to mediate discussion panels of what it means to be respectful. 
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