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Name: Mary Witherspoon  

Birthday:  December 5th 

Hometown:  St Clair Michigan  

Favorite Movie: Cinderalla  

Favorite Place to visit: Disney World 

Nickname: Mare-Wolf 

Robert 

is a fun loving individual that has been in-

volved with NRHH for 2 years. She is a fun 

person to be around as she always has a 

smile on her face and a song in her heart. 

Her close frie
nds would say that the best 

words to describe her would be Hard-

working, dedicated, loyal, and spirite
d. 

 



 

Conference Involvement 

As a member of NRHH’s executive board, Mary 

has helped to plan a large scale leadership con-

ferences on Central Michigan University’s cam-

pus. Each year, NRHH puts on the Get HYPED! 

conference for our student leaders. 

 

Get HYPED! 2010 

 For the Get HYPED! 2008 conference “Now that’s 

what I call leadership: I love the 90’s Get HYPED! 2010, 

Mary was in charge of getting a guest speaker. Mary 

spent several days reviewing all choices, and finding the 

one that would best  display the ideals of NRHH and our 

leadership conference .  

 Mary has also stepped up to act as the executive 

board liaison to the NRHH delegation. A group of NRHH 

members volunteers each year to help out with the confer-

ence, and it was be Mary's job to keep them informed and up 

to speed—something she will be able to do with no problem! 

In addition to this responsibility, Mary has once again volun-

teered to put together delegate. 

 

GLACURH 2010 

 Mary proudly represented CMU and 

NRHH at the GLACURH conference. Mary had 

an incredible amount of sprit and energy at 

the conference, and made sure that everyone 

had fun. All throughout the conference you 

could find Mary having fun and talking with 

others. She spend much of the conference talking with others 

about NRHH and learning from others, as she wants to run for 

NRHH President.  



 

NRHH Executive Board 

Mary has been involved with NRHH since 

Spring of 2009. She has been secretary of 

NRHH since Fall of 2010. She has shown 

great improvement upon the position, and 

has been a valued member e-board. Since 

she was elected as secretary last year, 

she has brought some good changes to 

the organization. She has introduced an 

attendance policy for our members. She creat-

ed a system by which members get points for 

attending general assembly meetings, writing 

Of The Months, and doing community service 

projects. There is a certain amount of points 

required by each member if they wish to at-

tend the end of the year banquet. It is an ef-

fective system that has NRHH members be 

active within the organization.  

 Being secretary, Mary has to 

send out the meeting minutes and 

lots of e-mails to our general as-

sembly. She realized that many 

times, people don’t read the mails 

because they don’t say much and 

are boring. To correct this, he al-

ways has fun e-mails that get the 

attention of the members and they 



Towers Front Desk  

Desk Receptionist, 2009-2010  

Since 2009, Mary has been working as a 

desk  receptionist in Towers . She can al-

ways be seen at the desk bright and early 

with a  large smile on her face, ready to 

help anyone who  needs it!  

First Year Experience  

Peer Mentor, 2010-  

The First Year Experience (FYE) program  at CMU is a one

-semester class taken by a  majority of freshmen in their 

first semester  of college. The FYE Program is geared  to-

wards helping freshmen become  acclimated to their col-

lege environment to  ensure that they are successful stu-

dents.  Each FYE class is paired with an instructor  and up-

perclassmen who serves as a peer  mentor. Mary be-

came an FYE Peer  Mentor in the fall of 2010. 

Owls 

2009-2011 

Mary is the Social and Recruitment chair for the Organi-
zation of Woman Leaders (OWLs). She comes up with 
all different types of activities that we can do as an or-
ganization to get to know one another better. Mary 
comes up with all sorts of great unique activities. For 
recruiting new members Mary with help from other OWL 
members carefully reads through each and every appli-
cation to accept women from all different backgrounds. 
Outside of Mary's duty as Social and Recruitment chair 
she is always looking for ways to improve OWLS. Going 
above and beyond Mary makes OWLS a top priority in 
her busy schedule.   



SERVICE 

 Mary is all about helping out others 

through community service. She participates 

in many philanthropy events and service 

events. One service activity that Mary is 

highly involved with is the Mt Pleasant Soup 

Kitchen. Mary volunteers at the soup kitchen 

often, helping to hand out soup to those in 

the community that are less fortunate than  

her. 

 Mary also helps raise funds for many 

charitable organizations. Last year Mary 

helped raise money for cancer awareness by 

participating in Relay For Life. Relay for life 

is an event held at Central every year where 

people donate money to sponsor a walker to 

walk for 24 hours for cancer awareness. Rob-

ert showed up to the event ready to walk, 

and raised a lot of money. But cancer isn’t 

the only cause that Mary has raised money 

for. She also raised money to fund a local 

center named Listening Ear for run away 

youth, child abuse treatment, child foster 

care, and a 24 hour crises hotline. Mary 

helped raise money for this great cause 

through Get-HYPED last year. 

Recognition  

As a part of NRHH Mary does a lot with 

recognition. The biggest thing that Mary 

has done with this is the Implementation of 

the Key To Success Award that she helped 

to create. During the Spring 2010 NRHH 

Recognition Banquet the executive board 

created a new recognition award to give 

out called the Keys to Success. The idea 

was to use the four pillars of NRHH and fig-

ure out who among the general assembly 

best embodied each pillar. There was a 

key that was given as an award to four 

NRHH members. Mary was very instrumen-

tal in coming up with the idea, as well as 

determining who among the NRHH mem-

bers should get the service, leadership, 

recognition, and scholastic keys. 

 Central Michigan every semester has 

a week called recognition week. NRHH 

takes that week to create small recogni-

tion gifts for all of the residents assistants, 

multicultural advisors, peer mentors resi-

dence hall directors, desk staff, custodial 

staff, and building maintenance workers. 

Mary has been a big force in making this 

happen, because last year he helped come 

up with ideas, and created gifts for many 

of these people during both semesters. 



SCHOLASTICS 

Even though Mary is involved in 

many student organizations, she un-

derstands that student comes be-

fore leader in the term “student 

leader.” She places a lot of empha-

sis and time on her studies. Mary 

stays on the Dean’s list with a solid 

3.58 grade point average. What is 

even more impressive about this, is 

that she maintains this high GPA in 

the challenging College of Education 

program. She devotes much of her 

time towards studying or exams and 

doing homework. Mary has even 

been known to form study groups 

with members of her class to benefit 

not only her, but others as well. 

 

Leadership 

 Mary one of Central’s Rising 

stars when it comes to leadership. 

There are numerous individuals 

across campus that look up to her 

as a leader.  Mary is best known for 

her involvement in NRHH as the sec-

retary.  She has served this role 

since the fall of 2010. She has ex-

celed in this role bring improve-

ments to not only the secretary posi-

tion, but to the chapter as well.  

 Mary’s leadership skill are also 

on display in her new position as a 

Resident Assistant. She began start-

ing  in the Spring semester of 2011. 

She came in halfway through the 

year on a floor that had previously 

not respected their RA. This was a 

huge challenge for Mary, but one 

that she was able to over come.  

Now, her floor has become less devi-

ant , and usually has the highest at-

tendance at hall programs.  


